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Colusa County 4-H Youth Development Program

FAMILY & CONSUMER SCIENCE (FCS) PROGRAM DEVELOPMENT COMMITTEE
General Description

The Colusa County 4-H FCS Program Development Committee is responsible for the development and delivery of educational programs to 4-H members.

Examples of the activities/programs that come under the home economics category are:

· Craft Expo
· FCS Revue
· FCS Tour
· State Field Day
· Non-livestock exhibits at Colusa County Fair
Objectives of Committee
1. To strengthen and enhance the educational quality of the 4-H Youth Development Program (YDP). Ensure consistent and dynamic educational programming in home economics.

2. To ensure that programming in home economics is aligned and consistent with the UC 4-H YDP Framework.  

3. To incorporate and strengthen science, engineering and technology, healthy living, public speaking, citizenship and leadership in the home economics program area.
4. To ensure that all 4-H events and programs which are a part of this program area will have chairpersons and adequate youth and adult volunteer support to carry out the event, activity or program.
5. To recruit and retain members.


Specific Responsibilities of Committee


1. Responsible for both annual and long range curriculum and event/activity planning in home economics related projects.

2. Organize and coordinate home economics events/activities with the various event/activity committees.

3. Evaluate events/activities and make recommendations concerning them, and make recommendations for new events/activities and discontinue outdated events/activities in home economics.

4. Screen, evaluate and recommend the purchase of educational materials and how the items should be used.

5. Make recommendations to the 4-H Program Development Board and County Council for home economics training.
6. Assist Key Leader in developing a budget for home economics.

Membership
No less than five members with a majority of older youth. All geographic areas, age groups and ethnic diversity of the county should be represented as much as possible.

Specific Skills
1. Either an understanding of or a willingness to devote the time necessary to learn about the 4-H YDP, especially in the area of home economics.

2. Interest in home economics education. 

3. Ability to relate to and work with youth and adults from a wide range of socio-economic and ethnic backgrounds.

4. Enthusiasm, patience and understanding.

5. An understanding of the 4-H Program Development Board and Key Leader concepts in the county and the ability to communicate it to others.

6. Be a 4-H Adult Volunteer prior to serving on the committee. 
Specific Responsibilities
1. Attend the meetings and be an active participant of the Colusa County Program Development Committee in order to help develop and implement a dynamic home economics educational program.

2. Follow through on any committee or sub-committee work.

Relationships
The members of the committee will be responsible to the FCS Key Leader.  Also, the committee members will cooperate with one another.

Time Involved
The time needed for committee members to do the job varies throughout the year. It is estimated that, on the average, no more than 4 hours per month throughout the year would be required.

Term of Appointment
Two-year term with option for one-year reappointment.

I have reviewed this agreement and am willing to volunteer and to serve on the Colusa County Program Development Committee.

___________________________________

___________________________________
4-H Adult Volunteer




Date

____________________________________
___________________________________

Key Leader 





Date

This document was developed by Richard P. Enfield, 4-H Youth Development Advisor and County Director in San Luis Obispo & Santa Barbara Counties and adapted for use statewide.

It is the policy of the University of California (UC) and the UC Division of Agriculture & Natural Resources not to engage in discrimination against or harassment of any person in any of its programs or activities on the basis of race, color, national origin, religion, sex, gender, gender expression, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA), as well as state military and naval service. This policy is intended to be consistent with the provisions of applicable state and federal laws and University policies.
University policy also prohibits retaliation against any employee or person in any of its programs or activities for bringing a complaint of discrimination or harassment pursuant to this policy. This policy also prohibits retaliation against a person who assists someone with a complaint of discrimination or harassment, or participates in any manner in an investigation or resolution of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals, and/or adverse actions related to employment or to any of its programs or activities. In addition, it is the policy of the University and ANR to undertake affirmative action, consistent with its obligations as a Federal contractor, for minorities and women, for persons with disabilities, and for covered veterans. The University commits itself to apply every good faith effort to achieve prompt and full utilization of minorities and women in all segments of its workforce where deficiencies exist. These efforts conform to all current legal and regulatory requirements, and are consistent with University standards of quality and excellence.
In conformance with Federal regulations, written affirmative action plans shall be prepared and maintained by each campus of the University, including the Division of Agriculture and Natural Resources. Such plans shall be reviewed and approved by the Office of the President and the Office of the General Counsel before they are officially promulgated. Inquiries regarding the University’s nondiscrimination policies may be directed to Linda Marie Manton, Affirmative Action Contact, University of California, Davis, Agriculture and Natural Resources, 2801 Second Street, Davis, CA 95618, (530) 750-1318.
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